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DVC CIL POWER PRIVATE LIMITED
(A Joint Venture of Coal India Limited and Damodar Valley Corporation)
CIN No: U35102WB2026PTC287644
Reg. Office: 6! Floor, DVC Towers, V.I.P. Road, Kankurgachi, Kolkata, West Bengal, India. Pin Code: 700054,

Phone: +91 33 66072636 Email: info@dcppl.in Website: dcppl.in
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T &. /Notice No. DCPPL/2026/01 Re1#/Date: 08/09/2026

Srfididieer & quisfas d@fder & raR w wAeRal & e gaen
NOTICE FOR ENGAGEMENT OF EMPLOYEES ON FULL-TIME CONTRACTUAL BASIS IN DCPPL

St Pemua iR wrgae fftes @ Ridideg), ariieR Iet HTURRA (HRA 3T WU THT gRT ifAFm = X1V, 1948
& Sfaifd RIMd Ue aute M) auT Hid fean fifies @ 4red & $idiF Uh AR S due & Iuhd) Bt
50:50 iRt aTelt Wgad I (Joint Venture) HU-T 81 SRiTdidied, SdiRft & adfum dgqRT a0 fagga ®A (CTPS) TRIR
T TS [IaR uRaIeHT & =0 § 2x800 AGTE 3egl-GuRihiewd diig fagga ufkarsr, srfd Sidi-Hemsud dagrT
a9 faggd =M (DC-CTPS) VI & I&! 8

TR HRIGA DI GEg S auT favaia aRarer miafafirat &1 vurdt &1 9 T9d7 UeH oA & I5=a 9, Sriiea Fafafad

faftra fawal/faumT Faece / aE A e / TAGHR / IRE AATGHR & UG! gq AN, SHA, SHolidr Td gRumET
ORISR & 3MTde SHTHET HAT § | HU TP diig T 9 fIBRid 81 X8 Td WIfRie G § SiRaR Saf, et [ qut
eI T & IPY AR UG T 8|

DVC CIL Power Private Limited (DCPPL)" is a 50:50 shareholding Joint Venture Company of Damodar
Valley Corporation (a statutory body incorporated by the Constituent Assembly of India's Act No. XIV of
1948) and Coal India Limited (a Maharatna CPSE under Ministry of Coal). DCPPL is setting up 2x800
MW Ultra-supercritical Thermal Power Plant DVC-CIL Chandrapura Thermal Power Station (DC-CTPS)
at the DVC's existing Chandrapura TPS as a brownfield expansion project.

To strengthen its workforce and support its expanding operations, DCPPL invites applications from
qualified, experienced, and result-oriented professionals for the following positions in various
disciplines of Consultant / Senior Consultant/ Advisor/ Senior Advisor. The Company offers excellent
opportunities for career advancement, professional growth, and long-term development in a fast-
growing and progressive organization.
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1. [@9f3q & v gFar Args 3 avr ELIGIBILITY CRITERIA & DETAILS

FH 9.
Sl. No.

qq
Post Name

gl &Y
gE&aT

No. of
Posts

Qarfagfr & §AT 9< Position held at the time of
retirement

fafaer A#toT/

Civil Construction

01
(TR
/UR-01)

AR U fafaermer /g 3§ R geiftaie @E/des) § Jdae a1
Tt Bt =nfeT oik Yot / Tsw gfarc gl ufgd st am fagyga uRaiemrai
B o, faion, fFafor sk et & fORvRdr &1 UerH B3 & Iy
fooTel! & & Ui St Srgva g afeu|

He/ She must be a Bachelor’s degree in civil engineering
(B.E./B.Tech.) from a recognized University/Institute &
Relevant cumulative experience in power sector, with
demonstrated expertise in the planning, construction,
erection, and commissioning of large thermal power
projects including Rail/Road infra.

foraTor sShifaafer
3 oA

/Construction
Engineering &
Project

01
(IR
/UR-01)

Wwﬁ%ﬁwmwﬁwmmﬁsﬁﬁﬁuﬁnﬁwaﬁ%ﬂ
(aﬂé/aﬁ%aa@:ﬁﬂﬁmeﬁ?ssﬁﬁuﬁn REISHT Yaie, 3R SUIRR 3!
& THUIoR, fEuTg g, e, aﬁ?aﬁaﬁﬁ/ﬁmﬁﬂwaﬁ
%Tgmﬁwﬁa%aﬁmﬁwqﬁqﬁwsﬁ%ﬁwﬁﬁw
[

He/ She must be a Bachelor’s degree in engineering
(B.E./B.Tech.) in Mechanical from a recognized university
or institute.

& Experience in engineering, project management, and
execution of large thermal power projects including
exposure to EPC contracts, design review, commissioning,
and project monitoring of BTG/BoP/Rail packages etc.

safdcahe
genferafer sk
aiofsas /

Electrical
Engineering &
Commercial

01
(IR
/UR-01)

AT e fayfaener a1 SR ¥ faggdia | SoifaieT & Hae ot feil
@é/@%ﬂﬂﬁﬂ%&lmﬁwmﬁﬁwﬁaﬁ@ﬁaﬁ?
I Hrf & gait 3Fyd & A1 fatcl 8 § oy | SEfigar & U
Hidte 3t araeitd iR sifaw Tu 39, SR ardl, Fame amel ok fewsm,
R SR SR 31 T fRqURe! & A1y Ao A & 0 R
% Rpls g1 AUl

He/ She must be a Bachelor’s degree in engineering
(B.E./B.Tech.) in Electrical from a recognized university or
institute & Experience in the power sector, with
substantial experience in Electrical & commercial
functions relating to thermal power projects. The
candidate should have a proven track record in
negotiation and finalization of PPAs, tariff negotiations,
regulatory matters, and commercial dealings with
DISCOMs, regulatory commissions, and other key
stakeholders.
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4. AT FATE 3T
itezfare weer/
HR & Industrial
Relations

01
(I3
/UR-01)

AT / (WERIR) / YSieied (TI3IR) / HMd IO1eH UsHH, Pt TaeH
3R 3T Teie 7 Arex f$30, a1 ot A v fayfaene / Swm= 3
e BT Afed| SR arg fagga T, gfard) gfe, Uit SSifafe, ar
ufshar I H HH § HH 10 I8 Ifed AMG TIE TeeE H Sfgud|
Wwies yde o aRaerst & sy, o sH=ifad e, e
e, U SaTa 3R URarsHT e, fafor, e ik uRfte
TaTe & SR AFd J91EH $1d A §, 9o gl

He/ She must be a Graduate with MBA/ (HR) /PGDM
(HR)/ master’s degree in HR Management, Personnel
Management & Industrial Relations, or equivalent from a
recognized University/Institute.

& Experience in HR Management, including at least 10
years in the thermal power plants, infrastructure, heavy
engineering, or process industry. Experience in greenfield
thermal power projects, including manpower planning,
industrial relations, statutory compliance, and HR
functions during project planning, construction,
commissioning, and initial operation, is desirable.

5. qTaIor
goifagiar 3
et /
Environment
Engineering &
Management

01

~

/UR-01)

I ot afaron SoRfaReT SR Ueie & fa=iusar 3 ary Sefifrafer & \rde
BT =R 3R yafarur TRt / o werdt wifafaftay / vataror weem A
&umdh) & orgya, wa TR wie, gRard @, yRt hfara, o wfean
I A aig eudl FHwice ydHd graR uREel & fau durfie
TR SHEH U = BT SIHT |

He/ She must be a Graduate in Engineering with
Specialisation  in  Environmental  Engineering &
Management & Experience in Environmental Clearance /
Forest Clearance activities/Environmental Management
Plan (EMP), desirable experience in the thermal power
plants, infrastructure, heavy engineering, or process
industry. Experience in obtaining statutory environmental
approvals for a greenfield thermal power project.
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3MaeTF Hegerd AR aifA+ faawor / Experience required & Remuneration
details:-

Executives having worked at CPSE/ DVC or any Public/ Private Sector Undertakings or Autonomous
Organizations of Central/ State Governments in E7 /E8 /E9/E10 level equivalent or above as per
below fitment matrix:

%H | 9IEC/ Post ST | WSTAS/ CDA | 33T T v geTcid | TRIAL Yoh
&1/ A/ IDA | grade s/ Minimum (%./518)/
SI. No grade Year of Experience | Consultancy fee
(Rs. / month)
1. Facee/ E7 M7 22 years 75000/-
Consultant
2. aiss aece/ ES M8 24 years 100000/-
Senior Consultant
3. TelTgh R/ Advisor ES M9 26 years 125000/-
4. aﬁwm E10 M10 28 years 150000/-
/Senior Advisor

Private Sector Company/ Joint Venture (JV) [50:50 JVs of Central Government/ State Governments
and JVs of CPSEs with other CPSEs/ organisations (50:50 JVs)]/ National and State level Cooperative
Federations (hereinafter as JVs/ Federations) whose annual turnover is *Rs. 10,000 crore or more.
In case of Private company, preference would be given to candidates from listed companies. The
applicants from Private Company, JV and Federation will be arranged in order of annual turnover of
these entities. (* The average audited annual turnover of three financial years preceding the
calendar year in which the post is advertised shall be considered for applying the approved limits.)

#Alc /Note:-
1. IR fARIse & 7 fafIse 3FAGarT & 3ejsra & ¥ & AR & HhdT &1 / The

Remuneration may be as per the year of experience specified above in the specific field .

2. @Rs1000 AT Yoeh 3R IREGeT Allowance@ 10 Tl AR TAIRT @ 20 Fiard

RIALT Yeeh ST HaTdleT fahdT ST / Mobile Charges @Rs1000 pm & Transport

Allowance@ 10% and HRA @20% of the Consultancy fee will be paid.

3. Applicants from Private Companies must submit the following documents along with the

CV:-

a. Annual Reports of three financial years preceding the calendar year in which the post is
advertised of the organisation in which currently working (please provide URL or
attach/enclose copies)

b. Applicants of private company should provide the documentary proof if the company is
listed (please provide URL or attach/enclose copies).

c. Relevant Jobs handled in the past with details.

4. Person having worked in last Grade but having more year of service will be considered based
on his experience for E9/E10 grade only.
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5. Minimum of 1 year experience at a senior leadership position in relevant field is essential
to be consider for the Consultant /Senior Consultant / Advisor /Senior Advisor post.

6. Interview board will be final authority to decide selection of Private Sector Undertaking
personnels based their last drawn Pay & experience.

3. M _fdaur v 3weIR¥ca (AFhfa+) Roles & Responsibilities (Indicative)

Sl. ¢ ol oTH / Post

sitehdT T 3fARIT 3T TIFAGRT / Job Roles & responsibility

no
name

1 A WAy Civil | e & deftd sl At S e, ShfeaRer waler, e
Construction) 31efHtest, fafae AT 3R > arax IRt i feator afdfafet

TS T G Acfed R Feitrel el | IRATSTATI ! GHT I AR AT Ferer
&I W QU At oh TIT GRS TASTE, 3Tgaer Feitiel, oTam TRarde,
&, qeieish 3equrelel 3R Hgcaqol dehellehl FHeal I TATUTA |
JRATSTAT ETHT T ATTELTT Y 3R SN feraRer, S SaheRT, Telgari 3l
31 fRTURe & &g GH-aT T THLYT HAT|

Independently lead and manage all Civil related matters viz.
planning, engineering review, approval of drawings, civil
construction and erection activities of thermal power project.
Undertake project execution, contract management, quality
assurance, safety, statutory compliance, and resolution of
critical technical issues to ensure timely and cost-effective
completion of projects. Guide project teams and support
coordination among engineering, EPC contractors, consultants,
and other stakeholders.

2 GEIMESIGRIET)
3R g

Construction
Engineering &
Project

FerIfear & fow Hel Hefta AHel T Facd 9 @ dqed 3R gaere Hi|
SfeaRer RivaYeeyw, SO / e A&, TR@STr ST, o
vetfarat 3 dersteht iR wfdeTers el & THY FATe H Faiam H|
I[OTaT FeereT RAeeicl, FRa, SmeTe 3R 3o ATaRARA3NT & refel &
[TY GRANSTAT3 & AT 9 G A & v SohfAafer wemgant, S
SheRl, 3NSTA 3R IR SAT & ey gerrdy FHEwa A graur gerT
AT

Independently lead and manage all related matters for
engineering, project planning, execution, and commissioning of
large thermal power projects. Review engineering deliverables,
EPC/package specifications, project schedules, construction
methodologies, and support resolution of technical and
contractual issues. Facilitate effective coordination among
Engineering Consultants, EPC Contractors, OEMs, and project
teams for timely completion of projects with adherence to
Quality management principles, safety, cost, and schedule
requirements.
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golfFedhd SefaaRar
ik afofSasy/

Electrical Engineering
& Commercial

fSEaia AR 37 Wieert & ary ddv fr aradia 31k 3ifam § &
T WA TFAERT & A1y, ¥Fd 9a) IRASEB3T & fov afticas
AHG W TG §T F Aged 3R FeUA 3R OEAAS FAYC FarT
HeT| SR ardl, @ 3R d@fdercas Hegl, aftifeds WEifT 3R
fRaURe! I HARNERT W Tellg ST difes AT 9N fostelr dr feyepra,
FeAfFciael, 3dp-ch IR IRASAT TdgR—Iar I i¥ehad har s
Fh| IRY0T 3R fasfelr @lie A AamaAs aar|

Independently lead and manage & provide strategic inputs on
commercial matters for thermal power projects, with primary
responsibility for negotiation and finalization of PPAs with
DISCOMs and other procurers. Advise on tariff negotiations,
regulatory and contractual issues, commercial strategy, and
stakeholder engagement to facilitate timely power evacuation,
connectivity, off-take and maximize project viability. Undertake
Regulatory and Legal aspects in transmission and power
procurement.

AT AT 3T
it Fae/ HR

& Industrial Relations

HITSeT TIAT, STAelied Alelal, Uiaem fRargur/ardf, gfietor it gyesi=sr
eI Higdl IMEMHAT T fdegd IRASTAT o T TdT & F aAced 3R
gatreT 3R IO Al TS UGl el HAledd FATa At
eforer dewr, Hel Jenieieh 3eurele], 3R AIeTa HETET IO,
ARETSTAT AT b T TR A Hlefail & hrileade] AT 3edTelel
e |

Independently lead and manage & provide strategic HR & IR
support for the upcoming thermal power project, including
organization  structure, manpower  planning,  talent
acquisition/recruitment, training, and performance
management. HR policies, industrial relations, all statutory
compliances, and HR strategies aligned with project
requirements compliance with labour laws etc.
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5 ITaoT SShfaafer TR HoY, def HoY, TR et ANl (STAU)/STHUAT &
s e/ HAeadsT @ Heftid 3dest AR Heeer afafafert & fov TadT &9 & dAqea
Environment 3R geee 3R faRve ARG JeTe ST, ATdRe JATROT @ a{iaT,
Engineering & TRATaROT JepATee A forameTeh FaAfavor e, Sfaqs aendor / 95
Management HTEAT / FeRIYT; GATERT, If IR STerary uRactet Harerd/as fasmer/ e
TE81TaiT/TENOT fII=0T &S & |1y Ffeh oheT | T HTOT Tl OX TeToiier hr erelt
T 3feqdTereT | fafeiamsrer JTiReRull OR @19 arideh TafaRoT faaRor Jedd
AT |

Independently lead and manage & provide expert guidance for
application and allied activities related to obtaining of
Environmental Clearances, Forest Clearances, Implementation
of Environmental Management Plan (EMP)/ ESMP,

Internal Environmental Audit, Environmental Approvals and
Regulatory  Environmental Compliances, Compensatory
Afforestation/Tree Cutting /transplantation; Liaising with
MOoEF&CC / Forest Department / State Departments / Pollution
Control Board. Compliance of NGT conditions at construction
sites. Submission of Annual Environment Statement as
applicable to the regulatory authorities.

4. Q¥ &1 TU: Place of Posting: —
STITer AT SR/ Agq/ARAST Fel SHdIve T 3aRdehdl & 374K,

AT, fAgerd caferd HTaRASHATIN o AR IRIVSTAT Tl T GRT | |

DCPPL HQ Kolkata / Chandrapura/ Project sites as per requirement of DCPPL, However,
the Appointee shall visit the Project Site as per the Requirements.

fafde P ik gatERer SShfeafer @ yeue Rwel & R dardh sra 95qa, Ser s,
FARES g

The Place of Posting for the disciplines of Civil Construction and Environment Engineering
& Management shall be at Chandrapura, Distt-Bokaro, Jharkhand.

5. Srdrdiidive & qoiefas dfaerers IR & 9 & s S ard

Terms And Conditions for Engagement as full time Contractual basis in DCPPL

1 sftFan I dara & v sftFaw g @ar - 65
Maximum Age: The maximum age limit for serving - 65 Years.

2 fagiFa @ 3af®- FgFa 1 3E TETgT: IRES @™ & v Th gy & dfes
e gl o Taiveeds Yl W U 3R ay dh o1 ST Thdl &l gTeditsh, 39 65
ay & G & 3T G TGN ST HehaTl |

Term of Appointment- The term of appointment shall ordinarily be for an initial period not
exceeding One years which is extendable by another one year on satisfactory performance.
However, it shall not be extended beyond 65 years of age.

Page 7 of 12




Scan to verify notice
3  TEReT:- 3yt @7 TR 3T g1 A1feU| Sisfaer & ugel AT AfSFd S
T grafm|

Health: -The candidate should have sound health. Before joining, candidates will have to
undergo medical examination.

4 dRTY Aeed g arel W far 761 fhar siren
VRS optees will not be considered.

5 I WicHTes ISl (THTSTH) &19] =Tt aefl/ Annual Incentive Scheme (AIS) will not
be applicable.

6 T ufa a¥ Faw 8 (3ms) e IrwReAw rawrer 3R 10 (Gw) et #1 Fges ofig AT ImuR
W (AfF afefrde & Brarw) fear s 2, After gt #1 1§ Tadiaor Tiwr 7et g9 |
&Y, fare wmer arelt gedY &1 3T Wrer F AT 3met 7€t Ao stream|

Leave: Only 8 (Eight) days Casual Leave and 10 (Ten) days Commuted Leave on Medical
ground (against Medical Certificate) per year to be granted, but no encashment of leave
shall be admissible. Also, un-availed leave shall not be carried forward to next year.

7 FEAER & g AT o] At & 3ER g
Working Hours: Working hours shall be as per DCPPL applicable rules.

8  Ffoer-3iw srafer: F$ oft Qarfaga v st o aF Pyfaa & e = 7@ g s a&
S Jarag 3R g FaT & & e vag (15) Rt F1 A AN

Cooling-off Period: No retired Government official shall be eligible for engagement unless
there is a gap of Fifteen (15) days between his/her retirement and engagement.

9 ey Y FATC: IJaeT SNl OB A 1 (TF) HEA T G FIAT SHF FATCT 2o o=
sfeatara fret oft feafay # sregay gorea w3 war &:

Termination of Engagement: The contract shall remain terminable by giving 1 (One)
month’s prior notice from either side. DCPPL may terminate the engagement under any
condition as mentioned below:

a. 9§ HIY T FEt Fr FAODT FI9 A 3TAST g1 He/She is unable to address the
assigned works

b. ﬁqwmﬁwmﬁﬁﬂ?wm%l Quality of the assigned
works is not to the satisfaction of DCPPL.

c. Srfididiraeany sifas v & a7 e v T8 it ¥HT W) Tfed & RAw. Fails in the
timely achievement of the target as finally decided by DCPPL.

d. $AAEY 31X Fafaser & w3 o€ 7| Found lacking in honesty and integrity.

10 ¥a W HT Feldt (SEhew): AleEr sl & eTaR F1e S are AIHT AT R 3T FI Y AAS
e fae & B 9 FTeT AT FH IR FT ASTH TATOT 97 ART W FEOd D3 g@arr sy
fara stream)

Tax Deduction at Source (TDS): The Income Tax or any other tax liable to be deducted, as
per the prevailing rules, shall be deducted at source from the monthly remuneration. A
TDS certificate to that effect shall be issued by the concerned DDO on demand.

11 fafaer: Sfididioer 3 srgaer 1 sraftr & e, St ot @), 77 afAa Fard F A A aware,
farafaf@a amy e ghom:
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Miscellaneous: During the period of engagement in DCPPL, whatsoever, it may be as in
case of regular employee, the following will not be applicable:

(i) 3Ta<hTRM ITAT HETIdT (LTA)I Leave Travel Assistance (LTA).
(ii) s1fas7 fafer (fiew) | Provident Fund (PF).

12 Srefididiee & sftewr: Seirddve & g Afw/faaTee 1 eg 3 3T el oft T woangE &
IR R Fafaga weaiat A g a8 w3 o1 3ftsr guda 81 78 R ot ar ash sraeat

F TNFR IT IENFR I THhdT ¢, 91 F1$ FROr L, Fr sy &

Rights of DCPPL: DCPPL reserves the right to cancel the Notice/Advertisement and not
go for engagement of retired employees on contractual basis at any stage. It may accept
or reject any or all applications, without giving any reasons thereof, whatsoever.

13 3T 3R gFarEd= Y MIAIEr Confidentiality of data and documents
a. ST foT T fhT 37T 3r7esT & WrI-A1Y 3cdriad fSfeaiaed & SigfRe duer
3fPR (3MSHIR) SEddivers 91 I§T| The Intellectual Property Rights (IPR) of the

data collected as well as deliverables produced for DCPPL shall remain with DCPPL.

b. 38 379l 3eTaer o AT Tehd ohU 1T SEATdSil IT ST shl ST IR MYAIAT AT IGaAr
RT3 37T hRiehTel o SRTeT Tohell 3T STTH / TS o I T hl HAIeT oAg! el

AR g8 3T IRSH F T 379 FdedT T Tl T &1 He/She must maintain the

integrity and secrecy of the documents or data collected during the course of his/her
engagement and shall not engage himself/herself with any other business/organization
during his/her tenure. He/She perform his/her duties with due diligence.

C. Ig 3Tt T FATCT & Tgol 3R SAINTT SarT 3H{TH Tl SIRY fhT STl & Tgel
SrHdIdITe &l 3raTgeTHT & ReplS & QX A< 1 Wiuat & foT a1 g19m| He/She will be bound

to hand over the entire set of records of assignment to DCPPL before the expiry of the
contract and before the final payment is released by DCPPL.

14 TFATAST W FEARR: g8 1T § Fefa foer aiika 87 aam 3R Sradidies & a-gfafea &
FIH F TAIRTAT I1 THAIF0T 1T HLIMISigning of Documents: He/She will not pass bills
pertaining to the Department and will not supervise or control the day-to-day work of DCPPL.

15 f&dY &1 eI Conflict of interest

a. SENTECaRT e erany fohall i ararel 1 fonell off A 7 qERt &I T a1 Forg
ST61 ST it SIATAIITe & f&c o iciehel & 3R o 81 a8 HidalcH IHTSIHT S A & STeT
Y ofy arfafafer 7 enfde grem

The Employee appointed by DCPPL shall in no case represent or give opinion or advice
to others in any matter which is averse to the interest of DCPPL nor will he/she indulge in
any activity outside the terms of the contractual assignment.

b. FHIAR SAdTe & FafAa FHamEl & fov ey 7 of a9 ar 7 3 o/
HITAST & §haR 1ol gl I§ gfFa Haun & Sfdived ardr Asremy/dar &
AR FT IS 3TAHR YT 76T Al &1 The Employee will not be entitled to any

claim or any other benefit/compensation admissible to regular employees of DCPPL. The
engagement does not grant the Employee any right for future employment /regularization
of service in DCPPL.
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6. UTHATY SRR T ﬁﬁ‘:&r/GeneraI Information and Instructions:
a) Hhdol AR IETR &l 37TdGeT el & 1T g | Only Indian Nationals are eligible to apply.

b) de & fAU 3Mded Fd TAY, ek N Ig JARTd Far aifew & a8 A" & feaf@d amar
AGCS! 3R 3T AGGST T Q@ A § AR Te&ga [Faxor @i Act 7 @@ &1 afe orcdl & fordr ofr
TOT H YE I Iell ¢ & FI$ 37AIGaR Il AlTGs! &l QT g7 &l ¢ 3R / AT 384 Hlg ITd /
S8 SeTehY &1 & AT Tt of silfaes 2 (31) & qar & §, df 38! 3FAlqant Faarfold §9 ¥ &g
g el Ife Pgfea & o off swied ARG 7 § HS o 9 Srar g, o IHA Fard S R
T & AT g Fehell g1 frel o §9 & g ¥l W 3FAGar 319y 8if¥d g Smeen|

While applying for the post, the applicant must ensure that he/she fulfils the eligibility criteria and
other norms as mentioned in the Advertisement and the particulars furnished are correct in all
respects. In case it is detected at any stage of recruitment that a candidate does not fulfil the
eligibility criteria and /or that he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature will stand automatically cancelled. If any of
the above shortcoming(s) is/ are detected even after appointment, his/her services are liable to be
terminated without any notice. Canvassing in any form shall disqualify the candidate.

c) ST =T HIE HROT IAT ASEIR AEH I g A, AfaTer Wegar 3R Hegera I TR Hlet
o1 PR FRIATT T@ar § 3R Q a4 el T TEAT & YR R AT AGs/mg= gishar &

ey # SEMddiee #1 F15 o ot sifas 3R steaeRT gemIDCPPL reserves the right to cancel/

restrict/ enlarge/ modify/ alter the recruitment/selection process, if need so arises, without issuing
any further notice or assigning any reason thereof.

d) S efad Hete/AeHRETT e, I HIS g1, e IqHFE W 3Tl FIAT S| TH JhNR,
JMdeht H Fellg & S & & 3 gfhar qU gl dh Agcaqol 3use & fov fAfAa & @
www.dvc.gov.in & eRT = |

Any subsequent amendment/notice/corrigendum etc., if any, shall be made available on the DVC
website only. As such, applicants are advised to keep visiting www.dvc.gov.in regularly for
important updates till the completion of process.

e) fordr ot faare & AT A FIfAl SR el Plefhlal A fhdll oY ITYFA 3reTeld A g
Legal jurisdiction will be only at any appropriate court in Kolkata in case of any dispute.

f) foamaa foraY o o Tated TRSRT & fage W fSar I8 SROT §are argd form ST @ gl

The advertisement can be withdrawn at any time at the discretion of the Competent Authority
without assigning any reasons there for.

g) fralY s &7 & YR AT IT IHIT =TT 3FHIGaT St 3T o & gam|
Canvassing or bringing influence in any form will disqualify the candidature.
h) 3Fdlcar @reflcdR & &Sy / 336 & 3ufeya & Isa gl

Candidates may appear in Hindi/English in the Interview.
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i) 8 fagfea @ SdddTes HafAa @gied & fov aafad seadt W IS aar weqa d@6 fhar

ST &1 The engagement does not confer any claim on the selected candidate for regular
appointment in DCPPL.
j) 3eIeer gepfd H fageyr &9 @ TR . The engagement is purely temporary in nature.

7. 3magA & faw “maes FA FI” 9T A [ Instructions On “How To Apply”
MODE & PROCESS OF APPLICATION:

1. 3=gh AR A9T 3FAIcaRT & 3feaf@d $-Ae ST # didr At grom: — Sdiwer &
recruitment@dcppl.in TR fafdr & #fdy:- XX/08/2026 & XX/08/2026 & 23:59 o dh|
alIE & 91¢ A 31T HidT 9T TR SET foRam SITeeT | 3desT &1 1S 37+ ATe=T/c{ehT TaThR wTe
o ST

Interested and Eligible candidates shall send the CV in the mentioned e mail id :-
recruitment@dcppl.in of DCPPL within the prescribed date :- from 08/09/2026 to 23:59 hrs
of 18/09/2026. CV sent after the last date will not be entertained. No other means/mode
of application shall be accepted.

2. e el W Ugel, TG Hl Hellg &1 STch ¢ fh g Revsafes ar earer &
u¢ 3R Ig gARaa w6 3 Afew A sfeaf@a smawas gdr, s AR 3w ordf
QT A &

Before applying , applicants are advised to read the detailed Advertisement/Notice carefully
and must ensure that they fulfil the essential qualification, experience and other conditions
as mentioned in the Notice.

3. The CV must contain the following details like clear photo of the said candidates Qualification,
experience, Personal and contact details . Incomplete CV will not be entertained.

4. After Shortlisting of CV by DCPPL the candidates will be called for Interview.
5. TIA GfohdT o Ik H T Taa0T dhael ST dg@rse www.dve.gov.in ( FRIT Hdt-> srdlt
AT > F adga) Weke T I ATk & T 3ufEUd g1 & T ot 71T SeAeant S

370191 § IS SATFAIT FeATaT T Tt SoTT S|

All details regarding selection process shall be hosted on the DVC website www.dvc.gov.in
(Under Careers> Recruitment> Recruitment Notices) only. No individual call letters will be
sent separately to shortlisted candidates for appearing for Interview.

6. 3FACART I Hel HGRIh SEAASI _F Hel THUT T S1E UIHUIC HISoT HIel, 37egefd FHTOT U,
QAfereh / earaaTies Aeardr 3R 33t / fSTeltar yAToT u=, N3l g, Refrer / GATCT 32T, Sor
fafr &1 gaAToT, 3MEE yw, 3T WETcPR & FAT Udeh (FI-HeA1Td) dr Bt & e 3R
gafAe fhar = didr e 33 & A1 o) T 3TaeThdT gIai|

ORIGINAL CERTIFICATES of all supporting documents as applicable such as -04 no of
Passport size photograph, Certificates of Experience, Educational/Professional Qualification
and Degree/Diploma Certificates, PPO Book, Release/Termination Order, Proof of Date of
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Scan to verify notice

Birth, ID Proof, etc. at the time of Interview along with a set of photocopies of each (self-attested)

and print out of Submitted CV.

7. EFAIT WETcAR & AU 3uRyd g9 @ dgd SRifdive AEaed F1 der I ae #id /

YA T HIE g1E Hdl A8 &1 No hard copy of the CV /testimonials to be sent to DCPPL
HQ before appearing for the Personal Interview.

8. UreTTT drer (Hdn) 3d fafd & #fiav TR foRar STeem, shaer AT @ X A ST e

R fqaR 781 far Swem| Curriculum Vitae ( CV) will be accepted within the said date only
late submission of the CV will not be entertained .

8. HEeaqYl SR IMPORTANT INFORMATION

TS HRA gt Y fTafy
Last date of submission of CV
through E mail only

18/09/2026

YT AIGS g Fe-3e fafy
Cutt -off date for eligibility

AT $r 3ifasr faf¥ 3rafa / Closing Date of
Application i.e. 18/09/2026

IR ¥ § Tafaa sFigany fr g,

H1aTTchR Y fAfY, a7 31 U7 List

of Shortlisted candidates, Date, Time
& Venue for In-person Interview

a1 & S i JgEET www.dve.gov.in@(FRITF

e -> o7t -> arelt Afew) av g R srean
Shall be notified later on the DVC website only
https://www.dvc.gov.in/ (Under Careers->
Recruitment-> Recruitment Notices) or/and through
valid email mentioned in application

g'«ﬁﬂ' 31Té3°f Email-ID: recruitment@dcppl.in

Are: wnaTTeRR/Hlere aiieT $ Al Tt 3nfy # F1$ 3 gt 3t 3w a1q gt arer aRade Faer S dgEEe W
& sftgfaa fre ST safaw, @it smaest @ sy § B 3 Agcayer s F faw Aafaa v & S dsase &

HREIT sregormer (orelt AMfew) X S

Note: Any corrigendum and subsequent changes in Date of Interview, Venue, etc. will be notified on DVC website
only. Therefore, all applicants are requested to visit the DVC website https://www.dvc.gov.in/ (Under Careers—>
Recruitment> Recruitment Notices) regularly for important updates.

grarcameT/ Disclaimer:

g3 3t wardh, Adddiea
(CEO & MD, DCPPL)
(Eredidiee & fore silv i s &)
For & on behalf of DCPPL

In the event of any inconsistency or discrepancy between the English version and the translated version, the English version shall prevail.
Users are advised to refer to the English version for authoritative and accurate information.

ST HEHIOT 3R HefaTiced HEROT o srer Foneft ot Jrgarfer a7 fawiarfey shr ey #, 373 HEaioT A g19TT| SUGIThciI3AT T Felg &
STl & T & amfRrenRes 3R @éen STaehit & fow 3 deor ad |
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